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THE OFFICE OF THE PRESIDENT

Elmira College’s 15th president,
I'm proud to report that Elmira is
well-positioned for future success
thanks to the dedication, talent,
and hard work of our entire EC
community.  Together,  we've
strengthened the institution and
renewed confidence in its future.

‘.«‘ '. As I conclude my service as

This past year brought significant advances in academic
innovation and student opportunity with several new
initiatives outlined in this year’s Annual Report.

Enrollment trends remain positive, and heading into this fall,
the College is positioned for a third consecutive year of
enrollment growth with overall student headcount increasing
by approximately 150 students over the past three years.

Advancement efforts also continue to gain momentum with
$3.0 million in cash and budget-relieving gifts secured for
FY26, exceeding our original goal of $2.5 million. This
represents remarkable growth from the $1.2 million raised
just three years ago.

Leadership at Elmira College has always been about caring
for this great institution and passing it on even stronger for
the next generation. The successes outlined in this report
belong to the entire Elmira College community—faculty,
staff, students, alumni, and trustees. It has been a privilege
to work alongside such dedicated individuals to enhance
the College’s academic quality, reputation, and long-term
strength and stability.

Serving Elmira College during this chapter has been one of
the great honors of my professional career. Together, we've
navigated challenges, embraced opportunities, and laid a
strong foundation for the College’s future. I'm deeply grateful
for your partnership, counsel, and unwavering commitment
to this remarkable institution.

As | pass the torch to Dr. Dolan and future generations of
leaders, | do so with confidence and optimism. Elmira
College’s best years are still ahead. Thank you for the
privilege of serving as president. It is a role | will always
carry with pride.

Be [t Ever So

Chques W. Llndsoy, PhD K:

President Emeritus

‘ My wife Marilyn and | are

honored to join the Elmira
College  community, and
I'm honored to serve as the
College’s sixteenth president.

| want to thank George Winner,
Chair of the Board of Trustees,
Clare van den Blink ‘93, Vice
Chair, and the entire Board of
Trustees for their thoughtful leadership and steadfast
commitment to Elmira College. | am equally grateful to
Dr. Chuck Lindsay and Janna for their remarkable service
and dedication. Chuck leaves the College stronger than
he found it, and Marilyn and | wish them every happiness
in the years ahead. Chuck, keep those purple tennis shoes
close - they'll remind you that you'll always be a Soaring
Eagle.

| also want to thank Marilyn for her unwavering support as
we begin this exciting new chapter together.

Throughout its nearly 175-year history, Elmira College
has transformed lives through academic excellence, close
faculty mentorship, and an unwavering commitment to
student success. For generations, young people have
arrived at Elmira College seeking authentic human
connections, thoughtful mentorships, and immersive
learning experiences. In this era of artificial everything,
Elmira College is uniquely positioned to provide intensely
authentic educational experiences.

| look forward to working alongside the faculty, staff,
students, alumni, and Board of Trustees to advance the
mission of our College and build on the momentum that
President Lindsay and his team have created.

Thank you for the warm welcome Marilyn and | have
received. We're excited to partner with you as we write the
next chapter in Elmira College’s remarkable history.

Be It Ever So,
a

ST 1 —

./lo'hn F. Dolan, EdD
President
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Elmira College Welcomes 16th President

Members of the Elmira College Board of Trustees welcome Dr. Dolan and his wife, Mo-;ily. L-R: Marty Fennell, Tom Tranter ‘76,

George Winner (Chair), Dr. Dolan, Marilyn Dolan, Clare van den Blink ‘93 (Vice Chair), Jeff Streeter.

The campus and greater Elmira College

communities welcomed the College’s 16th
President, Dr. John F. Dolan.

i ¢
Now-President Emeritus Dr. Chuck Lindsay welcomes Dr.
Dolan to Elmira College.

Dolan, a nationally recognized educational leader,
has more than four decades of experience guiding
institutions through growth, financial strengthening,
and organizational change. Prior to Elmira, he
served as Head of School at St. Mary’s Lynn, where
enrollment nearly doubled during his tenure. Under
his leadership, the school secured more than $25
million in annual fund support, built a transformative
multi-million-dollar endowment that positioned
the school for long-term stability, and successfully
completed the quiet phase of a campaign to further
strengthen the school’s financial future.

Prior to joining St. Mary’s Lynn, Dolan served as
Senior Vice President for Enrollment Management
and Athletics at Simmons University, where he led

2 | ELMIRA COLLEGE

a comprehensive, data-driven enrollment strategy
that produced record enrollment, increased
student diversity, enhanced academic quality, and
generated millions in new enrollment revenue.
Earlier roles included Le Moyne College, La Salle
University, Drexel University, and the University of
Denver.

Dolan holds a Doctor of Education from Drexel
University, a master’s degree in Liberal Studies from
the University of Denver, and a bachelor’s degree in
Education from Benedictine College. He has taught
graduate-level courses at Drexel University and
Boston University.

Dolan and his wife, Marilyn, have four adult
children. The Dolans will reside in The President’s
Home on campus and look forward to becoming
active members of both the Elmira College and
greater Elmira communities.

A

Dr. & Mrs. Dolan will reside in The President’'s Home at Elmira
College where they look forward to hosting students, alumni,
and other stakeholders.



A LASTING PLACE
AT THE TABLE FOR

Dr. Charles “Chuck” and Janna Lindsay served as the 15th President and First Lady of Elmira College with high
campus visibility, kindness, courage, and a terrific sense of humor. Chuck launched new academic programs,
steered the College through COVID, and led with humility and integrity. Janna was a welcoming hostess and warm
friend to all. The College’s popular intramural games are fondly named The Lawnsays to recognize their fun and
outgoing spirits. Quite simply, we were lucky to have them.

It is with a deep sense of gratitude that the Elmira College Board of Trustees have approved a permanently
named space in their honor that reflects the close and personal connection they had with students, faculty, and
staff: The Chuck and Janna Lindsay Dining Commons in the Campus Center. The Dining Commons will
include the large dining room, two private dining rooms, and the extensive preparation and serving kitchens.

Our fundraising goal is $150,000, and gifts and pledges may be made
now through June 30, 2027.

Ways to support this important
honor:

* Make your gift online by visiting
elmira.edu/give and enter Lindsay
Dining Commons in the “Designation if

other” text box.

* Send your check to Elmira College,
Institutional Advancement, One Park
Place, Elmira, NY 14901 and note
Lindsay Dining Commons in the memo

line.

¢ Call the Office of Institutional
Advancement at 607-735-1770 and

make your gift by phone.
2026 ANNUAL REPORT | 3
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2026-2027 Enrollment Qutlook

The Recruitment team continued to meet and exceed
enrollment goals, with 323 net students (first-year
and transfer) making an enrollment deposit as of
June 30, 2026. This success was thanks, in part, to
the expansion of existing strategies. For example,
New Jersey, Massachusetts, and Connecticut
were added to the states in EC’s Good Neighbor
program, which matches some or all of those
students’ state grant. The program doesn't require
a large shift in the amount of support EC offers to
students and it simplifies calculations for students
trying to compare their in-state public institutions to
EC. The ultimate message: for students in a Good
Neighbor state, attending EC doesn’t have to mean
losing state funding.

Other strategies included expanding scholarships to
attracthigh-achieving students, like the Scout Award,
and an expanded partnership
with Phi Theta Kappa offering
direct admission to members
of the National Transfer

TRANSFER ' 5
HONOR Honor Society. In addition, a

oL new Tommy Hilfiger Fashion

Business School scholarship
now provides an additional $3,000 for students in
the THFBS program.

“The positive enrollment results we’ve
seen over the past few years reflect the
recruitment team’s hard work, the campus’
collaborative spirit, and the benefit of clear
and outcomes-oriented strategies. We
made small annual shifts to include policy
revisions that have made a significant
difference. We’ve enhanced our marketing
and are reaching out to students earlier in
the recruitment cycle. And with a strong
strategy in place, we have the confidence
to test new ideas, learn from them, and

continue building on our momentum.”
- Dennis M. Kelly
Vice President of Enrollment Management

President Dolan welcomes the incoming Luminous
Class of 2030 during one of three Summer Orientation
sessions. The Class of 2030 will graduate during Elmira
College’s 175th anniversary year.

Fall 2026 Applications

3,032

Admission Applications Received

2,351

Students Accepted for a 78% Admit Rate

Once students arrive on campus, the goal is to
ensure they can be successful and persist through to
Commencement. Retention begins with engagement
and there have been recent investments, such as
enhancements to the professional staff and student
support efforts. This commitment is fostering student
connection, engagement, and overall progression
to graduation. The preliminary data noted below is
encouraging.

Retention at EC

2024-2025 Retention Rate
Increased 3%, from 72% to 75%

The 2025-2026 data will be available in
September, and we anticipate a similar
percentage increase.

2026 ANNUAL REPORT | 5



Building Awareness, Supporting Institutional Growth

Strategic communications and marketing play a vital
role in enhancing the strength and stability of Elmira
College. By sharing the achievements of students,
faculty, alumni, and staff through advertising, media
outreach, digital communications, and publications,
we increase awareness, elevate the College’s
reputation, and foster meaningful connections with
prospective students, alumni, donors, employees,
and the broader community. Together, these efforts
support enrollment, philanthropy, and the College’s
long-term success.

"Behind every enrollment decision, donor
gift, and community partnership is a
story that inspires confidence in Elmira
College. Our role is to tell those stories with
authenticity and purpose, ensuring that the
excellence of our campus community is
seen, understood, and remembered."

- Jennifer L. Swain, APR
Vice President of Communications & Marketing

External Earned Media

4,079

news mentions across 726 news sources

138,830

organic video views across digital platforms

Focused on elmira.edu

354,607

site visitors

113

run-of-site stories showcasing EC students,
faculty, and alumni

256,452

site actions from paid advertising

222%

increase in organic Google search clicks

FY26 Grants Received: $528,030

The goal to increase grantwriting falls under both “Enhancing Strength and Stability” and “Fostering
Innovation” in the 2023-2028 Strategic Plan. The success from FY26 is making an impact for multiple

areas of the College.

» $320,000 - Dormitory Authority of the State
of New York. Gannett-Tripp Library Chiller
and Boiler

» $60,000 - Jephson Educational Trusts.
General scholarship support

* $50,000 - Anonymous. The Fund for Elmira
College

e $26,330 - Jessie Ball duPont Fund.
Supplemental Instruction (final payout of a
3-year grant)

e $25,000 - The Tianaderrah Foundation.
Mark Twain Study preservation and restoration

e $21,000 - Mark Twain Foundation.
Fellowship/Scholar honoraria and Quarry
Farm Symposium

6 | ELMIRA COLLEGE

$15,000 - Mildred Faulkner Truman
Foundation. Scholarship aid to Tioga
County, NY students

$5,000 - Dyson Foundation. General

operating support

$4,000 - Lindau Foundation. High-powered
computers  for  Environmental
program

$1,000 - Trane Technologies. Sponsorship
for the Climate Teach-In

$700 - The ARTS Council of the Southern
Finger Lakes. 2025 & 2026 Octagon Fair

Science



Fundraising in 2025-2026 Scholarships and Grant Aid

$3 031 936 Thanks to generous gifts from our alumni, family,
/4 V4

FY26 Actual Received, including

and friends, 100% of full-time EC students receive
scholarship and grant aid.

$18,240,503

$2,500,000 Awarded in 2025-2026
FY26 Fundraising Goal compared to $16,230,260 in 2024-2025

endowed gifts, as of 6/30/26

Campaign Total Amount of Gifts Number of Gifts Number of Donors
Soaring Forward FY26 $52,526.59 395 346
Soaring Forward FY25 $267,573.19 396 331
Giving Tuesday FY26 $113,885.96 98 88
Giving Tuesday FY25 $64,292.82 108 94

Elmira Everlasting FY26 $252,126.76 385 334
Elmira Everlasting FY25 $270,473.19 403 338

Annual Financial Report

FY25-26 Revenue Budget FY25-26 Expense Budget
- Facilities, IT, HR, & Advancement, Marketing
% Student Fees, 5% TR, ' ]
. Tuifion, 347% . veenrees Finance, 38% & Communications, 6%
Housing Income, 16% Endowment Distribution Academic Affairs, 23% Enrollment, Admissions,

Incomes, 5%
. Other Income, 14% . LECOM Llease, 2% . Campus Life, 14%

Dining & Food Services
Income, 13%

Private Gifts, 9% I:I Federal Grants, < 1%

and Financial Aid, 6%

Executive-President, 2%

Bookstore Income, 2% . Athletics, 10%

2026 ANNUAL REPORT | 7



A Community on the Rise

This past year, alumni from across the country
engaged with each other and with current students,
hosting and attending 39 events. Well over 1,500
alumni attended, far surpassing previous years.
From Classes hosting events for students to alumni
gatheringsin California, those with Purple-and-Gold
love found ways to connect across generations. This
supports the 2023-2028 Strategic Plan goal to
increase philanthropic support to Elmira College. If
you're interested in hosting an alumni event, contact

Alumni Engagement at alumni@elmira.edu or (607)
735-1855.

S'mores at Elmira College

Host: The Class of 1978

>,
el g .‘E
Cindy Cohen ‘79 (l) and Pauline Daniels ‘79 (not pictured)
helped greet incoming students and their families by handing
out cookies during the 2025 Fall Welcome.

Boynton Beach, Florida _
Hosts: Patti and Andy Talbert 77

8 | ELMIRA COLLEGE

Hamden, Connecticut. Alumni gathered to cheer on the Men's
Ice Hockey team.

Hosts: Chris Wayland ‘93, Bernie Cassell ‘92, and Jamie
Palladino ‘98

Myrtle Beach, South Carolina
Host: Whitney Benes Bostic ‘00

“Our alumni and friends are propelling
Elmira College forward through their
engagement, generosity, and pride in this
institution. Every gathering, conversation,
and contribution helps ensure a bright
future for EC.”

- Paula Lee Hobson
Vice President, Institutional Advancement &
Alumni Engagement

Corlébcd, California .
Host: Liam Dunfey ‘98



Donor-Funded Scholarship Helps Student Pay It Forward

| come from a family that didn’t know if a

private college education was a possibility.
Taking out loans to pay for the entirety of my
education would not have been feasible for my
parents or me. That's why, in high school, | pursued
a cosmetology license. | thought that was what
| wanted to do. Then, something happened that
changed my mind.

My cheerleading coach and mentor passed away.
This experience made me examine what | really
wanted to do, which was to help others. This meant
doing more than cosmetology. | decided to pursue
a degree that would set me up to help families
like mine. My sister Caroline has a Mitochondrial
disease. She is on Medicaid and receives family
respite care as well as a self-direction budget.
When EC offered me the James H. and Joan Kinney
Fenner ‘54 Scholarship, my goals became possible.

Now, I'm double-majoring in Human Services and
Social Work. | absolutely love it. EC's trimester
schedule allows me to excel academically while
continuing to cheer.

I've been involved with
cheer since a very young
age, and now, I'm even
more involved. Thanks
to EC, | competed on
the biggest stage in
cheerleading. | also
got my current job as a
cheerleading instructor
with  Varsity Spirit and
the National Cheerleaders Association. | am very
grateful.

EC has helped me grow and learn as a person,
giving me chances to give back to the community.
I'm part of the First Year Peer Mentoring program
and a member of two honor societies. Throughout,
I've made lifelong friends who will stick with me for
the rest of my life.

After EC, I'm planning to work with families who
have children with disabilities like my sister. I'll also
continue to help my mom with her charity event
that raises funds and awareness for MitoAction, the
leading organization for support for patients and
families with Mitochondrial Disease. | also hope to
continue my cheerleading work.

g

Lauren Payne ‘27 is joined by family members, including
her sister Emily Payne (left), Caroline Payne (center),
and cousin Mary Searle.

“l want to thank scholarship donors. You’ve

made this journey possible for me, and now
| can help others soar too.”

- Lauren Payne ‘27

Human Services, Social Work double major

Inspired By What You’ve Read?

Help us keep the momentum by making a gift
online today at elmira.edu/give. Or, leave a
legacy that will be remembered for generations.
Establishing a scholarship through your estate
allows you to make a life-changing gift to
support promising students like Lauren. If you
would like to learn more, please contact:

Angela Tufillaro

Associate Vice President of Institutional
Advancement and Alumni Engagement
atufillaro@elmira.edu | (607) 735-1893

2026 ANNUAL REPORT | 9
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" Environmental Science minor, helps a student plant their
.own seeds.during the 2026 Climate Teach-In.
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Annual Climate Teach-In
Continues to Expand, Draw

Community Participation

Attendance leaped upward at the fifth-annual
Climate Teach-In, largely thanks to collaborations
with area K-12 schools and a new financial
sponsorship from Trane®. Organizers estimated
there were 700-750 attendees between current
students, alumni, staff, faculty, local school children,
and community members, nearly doubling the
previous year attendee estimates.

“The event exceeded my expectations,” shared
Cody Buterbaugh, Services Account Manager,
Commercial HVAC North  America, Trane.
Buterbaugh coordinated Trane’s sponsorship of the
event and helped introduce the keynote speaker.

The event has also become more interactive, with
activities tied to a variety of academic programs.
Attendees contributed to a sustainability-themed
mural in the 1855 Room, students networked
with climate professionals, and Education and
Environmental Science students led hands-on
demonstrations for local school children about
climate change and sustainability solutions.

“| like the Climate Teach-In because it is a topic
that is important for all of our students, regardless
of their major or future career plans,” said Dr. Doc
Billingsley, Associate Professor of Anthropology and
Director of the Sustainability program. “It gives them
a chance to see how climate change may shape
those plans and highlights practical ways we can
make a difference.”

Emma Guthrie ‘26 demonstrates how policy choices

can impact climate to local elementary students during
the 2026 Climate Teach-In.

Students in the EC Theotre program present staged
readings of three short plays from Lighting the Way:
An Anthology of Short Plays about the Climate Crisis
edited by Chantal Bilodeau and Thomas Peterson.

“The amount of people (students, staff,
and community) interested in sustainable
solutions was overwhelming. | loved how
the students were so involved in helping,
leading, and participating in all the
activities throughout the day.”

- Cody Buterbaugh

Services Account Manager,
Commercial HYAC North America, Trane

“'TTI!||I h Fom qtrTﬂ
'I 1 m

Buterbaugh introduces the keynote speaker, Brendan
Woodruff, New York State Department of Conservation’s
Director of Sustainability.

Save the Date!
Annual Climate Teach-In

March 28, 2027

2026 ANNUAL REPORT | T



practice their networking skills with EC alumni.

Under Wing Alumni Mentoring
Program Yields Big

Launched in Fall 2024, the Under Wing Alumni
Mentoring Program became a one-credit course in
Winter 2025. This past year, 93 students completed
career-readiness workshops, attended the Beyond
the Books: Soaring to Professional Success Etiquette
Dinner, and matched with 96 alumni mentors for
networking and guidance.

“Overall, my conversation with Deanna
Maybee ‘18 was incredibly informative
and encouraging. Her perspective helped
me better understand what to expect in
graduate school, how to navigate research
environments, and how to prepare for
future opportunities in both academia and

industry.”
y - Rachel Hevey 26

Biology Major

Internships in 2025-2026

* Class of 2026 completed more than
28,000 hours of field work and
experiential learning

* 19,078 internship and field work hours
were completed in the local region

* 94% (114/121) of Class of 2026 graduates
completed an internship

* 50% of supervisors who completed an
internship evaluation nominated their intern
for the Stand Energy Prize

12 | ELMIRA COLLEGE

“From academic innovation and graduate
pathways to career mentorship, we're
taking a holistic approach to the student
experience. Our goal is to prepare every
student to lead with confidence in a rapidly

changing world.”
- Dr. Patricia Ireland

Provost

Community Engagement Impact
Community engagement ties directly into Elmira
College’s mission of enabling “students to become
active learners, effective leaders, responsible
community members, and globally engaged
citizens.” Full-time students must complete 60 hours
with a nonprofit organization within a 50-mile
radius of campus. This past year:

* 76% of first-year students participated in the
First Day of Service

* 82% of first-year students attended the
Community Engagement Fair, networking with
Community Partners

* Students completed 7,869.05 hours of
Community Engagement, a 7.5% increase
compared to 2024-2025

* 98% of the Class of 2026 graduates completed
their community engagement

* 20 graduates completed more than 100 hours
of community engagement, earning a silver
graduation cord

* Student Engagement highlights included:
Children’s  Miracle  Network  fundraiser
participation,  supported  parade  float

construction for the Elmira Holiday parade, and
built a playground at a local elementary school.

Members of the Class of 2029 help prepare the streets
for Elmira’s Lake Street LawnFest as part of their First
Year First Service hours.



Syracuse University Agreement
Creates Graduate Pathways

This past spring, Elmira College announced a new
partnership with Syracuse University that provides
students seamless pathways to several graduate
program opportunities, saving them time and money
as they get a head start on launching their careers.

In addition to EC’s agreement with Syracuse’s
Martin J. Whitman School of Management where
students can pursue an MBA or MA, they now have
a path to an Engineering or Computer Science-
related degree, even if those topics weren't part of
their undergraduate.

“Getting accepted into SU was exciting!
| chose Syracuse for graduate school
because of its affiliation program with
Elmira College. This opportunity allows me
to earn my master’s in Marketing in just
one year. While Syracuse will prepare me
for future leadership roles, EC prepared
me for this next step in my education.
Its rigorous courses gave me hands-on
experiences such as presentation practice,
working with local businesses, and
networking opportunities. Thanks to EC, |
feel comfortable transitioning to SU and its

graduate program.”
- Alexandra Stilo ‘26

Business Administration Major,
Tommy Hilfiger Fashion Business School

Alexandra Stilo ‘26 is one of the first EC students to
take advantage of the Syracuse University graduate
school pathway.

From left to right: George Winner, Elmira College
Board of Trustees Chair, joins Tommy Hilfiger, Dr. Alison
Wolfe, THFBS Director, President Chuck Lindsay, and
students for the THFBS People’s Place store ribbon-
cutting in April.

On-Campus People’s Place Store

Provides Real-World Experience

With the generous support and help of the Hilfiger
family, Elmira College students opened the Tommy
Hilfiger Fashion Business School People’s Place
store on campus. The new store serves as a “learning
lab,” providing students with real-world experience
across all aspects of retail operations.

“This store reflects a shared vision | have with
Elmira College—to create a space where the next
generation of fashion professionals can learn
by doing,” said Tommy Hilfiger. “We named it
People’s Place in honor of my first store, which |
opened here in Elmira in 1969 when | was 18. That
experience taught me invaluable lessons about
business, creativity, resilience, and taking risks—
shaping everything I've built since. That's the spirit
behind this program. My hope is that students
develop confidence in their ideas and use that as
a foundation to build their own path. I'm excited to
see what this next generation will create.”

“Being able to understand the background of how
merchandising and retail work is great because a
lot of people don't get that experience in college,”
shared David Lee ‘26, a graduate of the THFBS
program. “Seeing and understanding licensing and
agreements is inspirational.”

2026 ANNUAL REPORT | 13
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INCLUSIVE & SUPPORTIVE ENVIRONMENT

Elmira College students enjoy a number of on-campus
programs and services, including the intramural Lawnsay
rec program.

A
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Expanded Mental Health Services
Enhance Student Well-Being

Mental Health remains a chief concern among
college students. That's why, at EC, every student
has access to free, confidential mental support
through our partnership with TimelyCare. Students
can schedule a counselling session, get immediate
care with the TalkNow (24/7) service, health
coaching, and more. Beyond TimelyCare, Molly
Barletta joined EC as Director of Counseling
and Wellbeing. She provides a friendly and
consistent presence for students looking for support
as they transition to telemental health. She has
also organized general events and activities to
proactively promote wellness and resilience among
the students. For example, Barletta hosts yoga and
mindfulness events, coordinates psychoeducational
groups, trainings for different EC community groups,
and other on-campus wellness initiatives.

Annual Student Satisfaction Survey

2025-2026 % Change
Year-End Survey | Year-Over-
Year

Positive View of
Overall Campus A
Safety

Residence Life
Staff Satisfaction

Building
Maintenance
Satisfaction

4.53 out of 5

3.34 outof 5 (0.25%)

Overall Campus
Housing
Experience
Satisfaction

3.99 outof 5 (0.13%)

“Campus Life has been focused on student engagement and it’s incredible to see how the

students have responded to our efforts. We offer a diverse selection of events and services

that reflect students’ interests. Moving forward, we hope to address student concerns around
residence hall repairs and upgrades.”

- Dr. Jacqueline Sironen

Vice President of Campus Life

.
Campus Safety Focuses on Visibility, Campus Involvement

Campus Safety welcomed James Hamilton, Director of Campus Safety, this past year. He has envisioned the
office as a more integrated and proactive partner in enhancing an inclusive and supportive campus environment.
Early outcomes reflect a positive trajectory toward a culture where safety and community go together.

Campus Safety at a Glance
September 2, 2025 - June 30, 2026

* 51 students visited Cory House to meet
with Campus Safety staff, reflecting
increased trust and accessibility.

* Patrols increased, making Campus

TR AT Safety more visible on campus:

: * 1,612 foot patrols

* 1,856 vehicle patrols

* 40 student escorts

* Campus Safety actively participated in
seven campus events

Then-Campus Sofet Officer Deonte riggs prticipctes
in the College’s annual 9/11 Remembrance.

2026 ANNUAL REPORT | 15



Student Success at a Glance

First-generation students are twice as likely to fail or leave college than their continuing-generation peers. With
32% of last year’s incoming class identifying as first-generation—well above the national average of 17% —
Elmira College leveraged an early alert system and other proactive approaches to identify struggling students
early, connect them with support, and help them persist and thrive.

of the total undergraduate
student population attended

at least one Success Coaching
meeting

of students on probation who
persisted through the Spring
‘26 term showed growth
through an increase in GPA

2,457 hours

of tutoring support provided to 17% of
total student population

of students taking a Supplemental
4 3% [nstruction supported course attended
at least one evening Sl study session

209 of students attended at least one
© Supplemental Instruction session

The Write Connection

When Reagen Jones ‘29, an Art major, began
her First-year Academic Writing course in Term I,
she was determined to strengthen her writing skills.
Despite her hard work, her first essay assignments
earned lower scores than she expected. Thanks to
a new pilot program, Jones didn't struggle for too
long.

Spearheaded by Dr. Annaliese Hoehling, Assistant
Professor of English and Director of the Academic
Writing Program, the new Writing Center Fellows
Program paired tutors from the Writing Center with
courses focused on or requiring a significant amount
of academic writing. For Hoehling, the program
helps remove barriers for students who might want
or need, but don't seek, help. It also provided an
opportunity to strengthen collaboration between
faculty and the Writing Center.

That was the case for Jones. She first met her
Writing Fellow, Jayden Ogles ‘28, when he came
and gave a brief introduction about himself and
the Writing Center at the beginning of the term.
Ogles’ relationship with the class didn’t end there.
Throughout Term |l, he left encouraging comments
on assigned essay drafts, giving a couple of pointers
here and there.
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“| think that being assigned to a specific course
builds connection among the students and tutor,
which means I'm a friendly and reliable face that
they can go to for help!” explained Ogles.

Jones, after seeing that her grades weren't reflective
of her effort, reached out to Ogles to get one-on-
one time. He helped her understand how to improve
her arguments and better support her claims. Soon
after, Jones’ grades significantly improved.

“l can confidently say
that Jayden’s feedback

stronger final drafts s
and left me feeling '
more confident in my

writing abilities!”
- Reagen Jones 29
Art major

Jones wasn't the only success story for the program.
After several years of declining use, the Writing
Center fielded 180 appointments in the 2025-
2026 academic year, nearly tripling usage. With
these initial results, Hoehling hopes to expand and
grow the program even more.



StepUp Challenge Gets Employees
Walking...and Talking

As part of the College’s ongoing commitment to
promoting health and wellness, employees were
invited to participate in a step challenge as a
fun way to stay active during the winter months.
Steps were tracked using a free app with a goal
to reach 5,000+ daily average steps each month
from November through March. Employees were
entered into monthly and grand prize drawings for
each month they hit their goal. While the challenge
was about moving more, feeling good, and cheering
each other on, it quickly became highly competitive
with frequent hallway chatter and banter.

* Total Participants: 37
* Total Combined Steps: 32,408,126
* Equivalent Distance: 14,730.97 miles

New Record Reached for

Accident-Free Workdays
As of June 8, Elmira College reached 615 lost-

time accident-free days, reflecting the College's
continued commitment to maintaining a safe and
secure physical and virtual campus environment.

“HR’s engagement initiatives are designed
to strengthen connection, recognition, and
overall well-being across campus. The
positive participation and feedback we’ve
received demonstrate that employees value
opportunities to connect, celebrate one
another’s contributions, and invest in both
their personal wellness and professional

community.”
- Jessica Carpenter
Vice President of Human Resources

Bravo Recognition Cup Honors Employees Throughout the Year

Launched in the fall of 2025, the Bravo Cup
recognizes departments and individuals for
demonstrating outstanding collaboration, positivity,
and campus contribution. Congratulations again
to the 2025-2026 recipients and thank you
for all that you do to support Elmira College.

* September: Adam Giambrone, Associate
Professor of Mathematics

* October: Caleb Hess, Senior Program Analyst

* November: Steve Sping, Sr., Director of Facilities

* December: Noah Kennard, Director of Campus
Engagement

* January: Sarah Grossman, Director of
Communications & Content Strategy

* February: Mary Barrett, Executive Assistant
to the President, and Cheryl Baumgartner,
Executive Assistant to the Provost

* March: Jason Wallace, Housekeeper

* April: James Hamilton, Director of Campus
Safety

* May: Yizel Flores Cristiansen, Associate Dean
of Students, and the Residence Life Team

Each month, Bravo Cup recipients had a chance to
display the award in their office or area and to add
their own personal flare to the trophy.
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SOARING EAGLES ATHLETICS

Success in the Classroom

* One Empire 8 Torchbearer Award: Faith
Ingber ‘26, Flag Football. Presented to the
student-athlete with the highest cumulative GPA
participating in the championship game for
each E8 sport

* 11 Empire 8 Tomorrow’s Leaders, chosen
for demonstrating exceptional character,
integrity, academic excellence, and community
involvement

e 17 Academic All-Americans
e 33 All-Conference Honorees

e 205 student-athletes received Honor Award
Recognition (3.40-4.00 GPA)

2026 National Wrestling
Coaches Association
Region 1 Coach of the Year

Cody Griswold
Women’s Wrestling Head Coach

"This past year was another important
step forward for Elmira College Athletics.
We celebrated meaningful achievements,
saw several programs continue to grow,
and remained focused on providing an
outstanding experience for our student-
athletes. The dedication of our coaches,
staff, and student-athletes has positioned
us well for continued success. As we look
ahead, we’re excited about the trajectory
of our programs and the opportunities that
exist to elevate Elmira Athletics to even

greater heights."
Rhonda Faunce,

Director of Athletics and Physical Education
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Elmlra College Athletlcs in the Spotllght
* Cheerleading: The Advanced Small Coed team won back-to-back national titles and placed third at the
Grand National Championship; The Advanced All-Girl team finished third

* Varsity Women'’s Flag Football: Finished as the tournament runner up in inaugural Empire 8 season

* Women's Ice Hockey: United Collegiate Hockey Conference Champions and National Collegiate Athletic
Association Quarterfinalist

* Women's Wrestling: Inaugural Allegheny Mountain Collegiate Conference Tournament Champions; Three
National Collegiate Women's Wrestling Championships qualifiers

* Men’s Soccer: Reached the Empire 8 Conference Tournament Semifinal

* Men’s Wrestling: Five competitors made it to the National Collegiate Athletic Association Mideast Regionals

Elmira College’s First-Ever AHCA Second Team
Women’s Wrestling Elite All-American
Scholar-Athlete

Megan Edwards ‘27 Women's Ice Hockey

Anna Lugge ‘27
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) THE DO MuRDOCK 805 _ . and staff proudly dedicated the student section
EAGLES NEST _ 2

¥ of Speidel Gymnasium as the Doc Murdock
BN ‘80 Eagles Nest. A passionate supporter of
@ EC athletics, Murdock faithfully kept score for
the Men's Basketball and Volleyball teams for
{ many years. He tragically lost his life in 2024
€Y during a devastating flood in his hometown of
¥ Knoxville, Pennsylvania. The Eagles Nest was
made possible through the generous support
g of the Murdock family and Doc's close friends

During Reunion on September 20, EC Soccer
alumni gathered with members of the EC
Men’s Soccer family to dedicate the “Stronger
Together” bench. The bench pays tribute to
teammates who are no longer with us, with
two plaques honoring Andrew Burke ‘84 and
Albert Valentine ‘83. Made possible through
the generosity of EC Soccer alumni, the gift
serves as a lasting reminder of the Men's
Soccer family’s commitment to the program,
shared love of the game, and enduring
friendships.

N
v &*
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ELMIRA COLLEGE

Mission

Grounded in the liberal arts and sciences, Elmira College strives for excellence in both general and professional
education, providing a collaborative and supportive environment that enables students to become active
learners, effective leaders, responsible community members, and globally engaged citizens. Proud of its history
and tradition, Elmira College is committed to the ideals of diversity, environmental sustainability, experiential
learning, community engagement, and intellectual and personal growth.

Vision

Elmira College will be recognized as a leader in broad-based, interdisciplinary education, offering innovative
programs that combine experiential learning, on- and off-campus leadership opportunities, and community
engagement. The College’s curricular and co-curricular programs will demonstrate a commitment to diversity,
inclusion, and global awareness with a strong emphasis on the interconnectedness of world cultures and the
historical exchange of ideas.

BOARD OF TRUSTEES

Armand Battisti '77 Whitney Techet Posillico '63
John H. Brand Millicent K. Ruffin, PhD
William Beecher '92 Jeff Streeter

Nanette Smith Callihan '79 Charles A. Thorley ‘02

John F. Dolan, PhD G. Thomas Tranter ‘76
Martin S. Fennell Clare Cantrill van den Blink ‘93, Vice Chair
Susanne Thorun Grennell ‘70, DDS John M. Walsh, lll, Treasurer
Janet McRorie Hindsley ‘68 George H. Winner, Jr., Chair
Laurie S. Kelechava '73 Jay Wolkoff ‘93

Kimberly Curtis '83, LHD '23

Doris Fischer Malesardi '64, LHD '17, Secretary Emeritus Trustees

Mila Hillard Meier, PhD Thomas J. Hilfiger

Patricia Norton '68 William Waldorf LHD 17

Founded in 1855, Elmira College is a private, residential, liberal arts college offering 30-plus maijors,
an honors program, 17 academic societies, and 19 intercollegiate athletic programs with 15 NCAA Division
lll-sponsored sports. Located in the Southern Finger Lakes Region of New York, Elmira’s undergraduate and
graduate student population hails from more than 20 states and nine countries. Elmira is a Phi Beta Kappa
college and has been ranked a top college, nationally, for student internships. The College is also home to the
Center for Mark Twain Studies, one of four historically significant Twain heritage sites in the U.S., which attracts
Twain scholars and educators from around the world for research on the famous literary icon. Proud of its history
and tradition, the College is committed to the ideals of community service, and intellectual and individual growth.
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