
1 | P a g e    2 0 2 1 - 2 0 2 2  E C  U n d e r g r a d u a t e  C a t a l o g  A d d e n d u m  a s  o f  4 - 3 - 2 3 .  

 

 
 
 
 

Addendum to The 2021-2022 Elmira College Undergraduate Catalog 
 

 

On February 14, 2023, approved revisions to the Actuarial and Financial Science Major (B.S.), 

effective 2-14-23. 
 
*Substituting course changes in the major, retro activating the changes. 

 
Actuarial and Financial Science  (Bachelor of Science) 
  credits 

ACC 2010  Financial Accounting 3.0 

ACC 2021  Managerial Accounting 3.0 

ECO 2010  Principles of Microeconomics 3.0 

ECO 2020 Principles of Macroeconomics 3.0 

FIN 3010  Financial Management 3.0 

FIN 3250  Investment Analysis and Concepts 3.0 

FIN 3300  Financial Markets and Institutions 3.0 

FIN 4100  Portfolio Management3.0   (*removed and substituted with) 

*FIN 3150 FINANCIAL MODELING 3.0 

FIN 4200  Case Problems in Financial Management  3.0 
 and Planning (WRT course) 
 
BUS-ECO 2600   Statistics for Business and Economics  

 or 3.0-4.0  

MAT 2090    Statistical Methods  

 

MAT 2010  Calculus I 4.0 

MAT 2010L Calculus I Lab   0.0 

MAT 2020  Calculus II 4.0 

MAT 2020L  Calculus II Lab 0.0 

MAT 3010  Calculus III  4.0 

MAT 3030  Multivariable Calculus 4.0 

MAT 3045  Introduction to Probability  3.0 

MAT 3046  Introduction to Mathematical Statistics  3.0 

 

Total credits required to complete major: 52.0–53.0 

 
NOTE:  This section of the addendum had been submitted in the WEAMS re-application in 2021-2022 academic year, no 

additional changes were made to this portion of the addendum. 

 

Section 103 – VA Payment Compliance and Delayed Disbursement 

Effective Immediately as of November 17, 2021 

 

In accordance with Title 38 US Code 3679 subsection (e), Elmira College adopts the following additional provisions for any students 

using U.S. Department of Veterans Affairs (VA) Post 9/11 G.I. Bill® (Ch. 33) or Vocational Rehabilitation and Employment (Ch. 31) 

benefits, while payment to the institution is pending from the VA.  Elmira College will not: 

  



2 | P a g e    2 0 2 1 - 2 0 2 2  E C  U n d e r g r a d u a t e  C a t a l o g  A d d e n d u m  a s  o f  4 - 3 - 2 3 .  

 

 

• Prevent nor delay the student’s enrollment; 

• Assess a late penalty fee to the student; 

• Require the student to secure alternative or additional funding; 

• Deny the student access to any resources available to other students who have satisfied their tuition and fee bills to the 

institution, including but not limited to access to classes, libraries, or other institutional facilities. 

 

However, to qualify for this provision, such students will be required to:  

*Produce copies of original and updated Certificate of Eligibility (COE) by the first day of class; 

*Provide written request to be certified with the VA, to be sent from your Elmira College email address  

  to Registrar@elmira.edu; 

  

*Provide additional information needed to properly certify the enrollment as described in other          

  institutional policies, such as change in course registrations and changes in majors. 

GI Bill® is a registered trademark of the U.S. Department of Veterans Affairs (VA). More information about education benefits 
offered by VA is available at the official U.S. government website at www.benefits.va.gov/gibill. 

 

*Previous Veteran’s Policy listed in the 2021-2022 Elmira College Catalog: 

 

Veterans’ Information 

Veterans who wish to enroll at Elmira College should contact their local Veterans Administration field office or local office of the New York 
State Division of Veterans Affairs at the Veterans Affairs main web site at http://www.va.gov, or phone 1-888-GIBILL-1 or 1-888-442-4551, 
VA Regional Office, P.O. Box 4616, Buffalo, New York 14240-4616. Elmira College participates in the Yellow Ribbon Program, which is a 
provision of the new Post-9/11 GI Bill. 

*Elmira College will not impose any penalty on students due the delayed disbursement funding from the Department of Veteran Affairs 
under Chapter 31, Vocational Rehabilitation and Employment or Chapter 33, Post 9/11 Bill benefits. 

Elmira College also partakes in the Tuition Assistance Program for Active Duty, National Guard and Reservist within their branch of 
service. Please contact your service branch Education Counselor or Education Services Specialist (ESS), or Education Services Officer 
(ESO) for more information. 

The Department of Defense requires the return of unearned TA funds on a proportional basis through at least the 60 percent portion 
of the course regardless of the reason for withdrawal (service-related or otherwise).  The return of any TA funds will be returned directly 
to the military service, not to the service member. The requirement to return unearned TA funds on a proportional basis applies to the TA 
portion only. Any calculation performed by the institution would consider only TA program funds. 

Elmira College is a member of Service members Opportunity Colleges, SOC, a consortium of national higher education associations 
and institutional members. SOC functions in cooperation with the Department of Defense, the Military Services, including the National 
Guard and the Coast Guard, to help meet the voluntary higher education needs of service members. Certification is ultimately handled 
through the Office of the Registrar, McGraw Hall, room 113, (607) 735-1895. 

 

April 6, 2023 - Approved revisions to the Business Administration Major (B.S.), 

effective 4-6-23. 
 

Business Administration  (Bachelor of Science) 
 

In addition to completing the Business Core, students must choose at least one concentration and complete 15.0 credits of electives at 
the 3000 level or higher.  A maximum of two concentrations can be declared.  No course can count for multiple concentrations.  A course 
used to satisfy the Core cannot also be used to complete a concentration. 
 
 credits 
Liberal Arts Foundation: 
ECO 2010 Principles of Microeconomics 3.0 
ECO 2020 Principles of Macroeconomics 3.0 
Total credits required for Liberal Arts Foundation: 6.0 
 

Business Foundation: 
ACC 2010 Financial Accounting 3.0 
ACC 2021 Managerial Accounting 3.0 
BUS-ECO 2600 Statistics for Business and Economics 3.0 
FIN 3010 Financial Management 3.0 
MGT 2010 Business Law I  3.0 
MGT 2240 Principles of Management 3.0 

mailto:Registrar@elmira.edu
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MGT 3410   Operations Management 3.0 
MGT 3710 Organizational Behavior 3.0 
MKT 2250 Principles of Marketing 3.0 
Total credits required for Business Foundation: 27.0 
 

Global Business-Economics, One of the following: 
BUS 1010 Introduction to Global Business 3.0 
BUS 1920 Introduction to Globalization 3.0 
ECO 2320 The Global Economy 3.0 
ECO 3200 International Trade and Finance 3.0 
MGT 4005   Seminar in International Business 3.0 
MKT 3800 International Marketing   (WRT course) 3.0 
Total credits required for Global Business-Economics: 3.0 
 

Capstone Seminar: 3.0 
MGT 4011 Corporate Strategy   (WRT course) 3.0 
Total credits required to complete the Business Core: 39.0 

 

Human Resource Management Concentration (SHRM Affiliation):15.0      Has been eliminated as a concentration  

option for the 2022-2023 Elmira College Undergraduate Catalog, effective April 6, 2023. 
LAW-MGT 3300 Introduction to Labor and Employment Law 3.0 

MGT 3720 Human Resource Management 3.0 

MGT 3950 Recruiting, Perks (Benefits), and Compensation  3.0 

MGT 3960 Workplace Dispute Resolution 3.0 

FSH-MIS 3010 Introduction to Management Information Systems 3.0 

 

Total credits required to complete Business Administration major: 54.0 
 
Note:  Students preparing to obtain the certification after completion of the Human Resource Management concentration must have a minimum of 
500 internship hours in the field of human resources to qualify for the Society of Human Resource Management (SHRM) Certified Professional (CP) 
exam. The following courses are recommended for students planning to obtain the  
SHRM certification: 
 BUS 1975 Managing Your Career 3.0 

 MGT 2020 Business Law II 3.0 

 MGT 2940 Effective Negotiation 3.0 

PSY 1010 Introductory Psychology 3.0 

 


